TOWN OF EVANS

=¥ Police Department | To Serve and To Protect

NYS Police Reform & Improvement PI:

Executive Order 203

NYS Executive Order 208irectedthe Town of Evansto collaboratively review the policies and
procedures of itRolice departmerand developdstrategies that will encourage and support our police
department to improve in the areas training, transparency, officer wellbeirgnd community
outreach while continuing to assure that tipelice departmergrovidesefficient and professional
services, and fairly serves the Town of Evans and Village of Angedadents.

During ourreview, the Committee examined fislice department according to the four major
guidelines detailed in thidew York State Police Reform and Reinvention Collaborative Rese&
Guide for Public Officials and CitizensA committee of stake holders met on February 4, 2021 to
review the functiorof thepolice departmenand the committeeas informedn the standards that
must be meto be araccreditechgency. Several membs of ourpolice departmentwere available to
provide an overview of the department and its personnel with regatus $pecialized trainings that
our officers have received.

The Committee understantteatwe are under an aggressive time tablelegid meetings on a
weeklybasisin order to meet the deadline of the Executive Order.

To solicit community input th€ommittee drafted a survey and launched it on February 12,d2021
the Townof Evans Village of AngolaandEvansBrant (Lake Shorefentral School District

websites andFaceboolpages Additionally, theLake Shore Schodentral SchooDistrict did assist
by sending out obocall to bring attention to and encouraggdents and parertts participate in

filling out thesurvey.A draft plan was developed Marchfor presentation to the public at a meeting
scheduled oiarch 18" and 24" of 2021 Committee Chairmadohn Wilsorwill review the reform
plan as an interested stakeholder.

Police Collaborative Committee

POLICE COLLABORATIVE COMMITTEE

Last Name First Name Affilation

| Crupe Tom Ewvans Police Department Lieutenant

Czora Douglas Evans Police Department Chief of Police

|Farley Tom Farley Law Attorney

| Galluzzo Charles Lake Shore CSD Superintendent

| Gottorff Lindsay Erie County Correctional Master Social Worker
I Green Bruce Evans Police Department Detective

| Heferle Linsey Crisis Services Master Social Worker
Hosler Mary Town of Evans Supervisor
:Lamoreaux Barbara Sasi Inc. CEO

|Ludwig Rachel Vvillage of Angola Resident

:Mesi Joe Mesi Enterprise Owner

| Nowak Valerie Harmonia CEO

|Pagels Matthew Seneca Nation of indians President

| Redeye Presley Seneca Nation of indians Counselors

iSafulko Christopher Erie County DA Office Assistant DA

| Szarowicz Greg Evans Police Department Lieutenant of Detective
[ Timm Owen Grandview Bay Resident

Trippett Mike Angola Weslyn Church Reverend

jWiIson John Lake Shore CSD Director of Facilities

Zamrok

Andy

Evans Center Vol. Fire Co.

Fire Chief
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NYS Executive Order 203 Time Line inTown of Evans

June 122020
August20,2020
October 282020

January 282021
February, 2021
February 112021

February 12, 2021

Februaryl2, 2021

February 2" 25th 2021

February 18, 2021

February 25, 2021

March 3, 2021

March 4, 2021

March 8, 2021
March11l, 2021

March15, 2021

March 18, 2021

Executive Order 203 signed by Gover@uomo

Town of Evanseceives Police Reform and Reinvention
CollaborativeResources and Guide
Stakeholder&dentified

15t Stakeholder MeetingOrganizational meeting
StakeholdeMeetingi police departmenbverview andsurvey

Stakeholder Meeting finalize survey
Launchedthe surveyn Town, Village
andschool website and Facebook pages, and
sent out message via Lake Shore G8ho

call to encourage parents to fill out survey.

Advertise ZOOMIink to make meetings
accessible to the public.

Communitypolicing survey data
collection period

Discussion on survey findings
Work on draft document

Discussion on survey findings
work on draft document

Work on draft document as team

Work ondraft documenas team for first half of meeting,
then break out into sub groups to work on specific
guestions

Meeting with sub groups to work on specific questions

Meet as sub groups to work epecific questiongeview

Meet as tem to finish up with questions and review
preliminary documents

15t- Publiccommentmeeting on draft document
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March24, 2021 2"} Publiccommentmeeting withtown andvillage board
members

March25, 2021 Make any changes based on public comments and
republish

March31, 2021 Special Town Board Meeting to adopt final document

April 1, 2021 Submit t obuGgeteffiee nor 6 s

About the Town of Evans and Village of Angola
The Townof Evanswhich included the Village of Angolavasestablished in 1821, measures
approximately 41.5 square miles. [1]

The town is bordered on the west by Lake Erie.

As of the 2000 Census, just over 14,000 persons resided in the town including over 6,600 households
and over 4,700 families. The median household income was just over $43,000 and for a family was
over $50,700. The per capita income was just over $19, I#froAimately 5.4% of families and 7.0%

of overall population were considered below the poverty line as were 8.8% under age eighteen and
5.3% age 65 and older. [1]

Over 97% of the population of the town was reported as White, .38% African American\ &R
American, .20%, Asian, .02%, Pacific Island&8%, other races, .78% from two or more races.
Hispanic or Latino were 1.20% of the population. [1]

At the 2010 Census, the Village of Angola, established in 1873, boasted a population of jusiQfier 2,
Utilizing data from the 2000 Census, there were approximately 840 households and 618 families in the
village. The median income for a household was just over $40,000 and for a family, just over $48,300.
Per capita income was reported as just over3RDZ Approximately 11.2 % of the total population of

the village was below the poverty line, as was 7.6% of families, 18.8% under eighteen and 2.6% age
sixty-five and older. [1]

Just under 97% of the village population was white, .44% African America2fclNative American,
.35% Asian, .40% other races, .88% from two or more races. Hispanic or Latino were 1.46% of
population. [1]

Routes 5 and 20 as well as the New York State Thruway (90), run through the town. Railroad traffic
runs through thetownand | age. Three train derail ments ha
Horroro in 1867. [ 1]

FOOTNOTE:
[1] All the statistics about the town anilage were located on Wikipedli
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The Town of Evans Police Department

The Town of Evans Police Departmént fulttime police department serving the Town of Evans and
Village of Angola and located approximately 25 miles from the City of Buffalthe County of Erie

The polie department began as a police forc#930 and became a civil service police department in
1952.

Accreditation

The department is an accredited agency through the New York State Division of Criminal Justice
Services (DCJS) and has been smce 1991 (See appendix A for more information accreditation)

Staffing

There are currently eighteen (18) full time officers, including the Chief of Police, Douglas Czora, who
reports to the Evans Town Board.

The department currently employs five (5) Police Lieutenants, four of whom oversgatimir
platoons. The fifth Lieutenant oversees the department Detective Bureau, which has one detective
assigned to it.

The Town of Evans Police Department currently employs one (1) female Police Officer and has
previously employed three (3) femaleofis begi nning in the 198006s.
also of Native American heritage.

I n the | ate 196006s, the Town o-fAmdiicampolge officet. i c e |
That officer has since retired, after approximately thi3g) (years of service, at the rank of Lieutenant.

The department operates its own dispatch center, a 911 Public Service Answering Point (PSAP), whicl
not only dispatches for the police department and fire departments in the Town of Evans and Village of
Angola, but also provides police and fire/EMS dispatching services to the Town of Brant and Village of
FarnhamNY and fire and EMS dispatching for agencies in the Town of Collins, Town of North

Collins, Village of North Collins and Seneca Nation of Indig@attaraugus Territory, for a total of two

(2) police departments, thirteen (13) fire departments and tweM3) agencies.

The full- time police officers and public safety dispatchers (6) are supplemented by part time officers
and dispatchers.

The police department also employs a-futle Dog Control Officer and a futime Administrative
Assistant.

Additional parttime employees assist as Dog Control Officer, Crossing Guard, Clerk and Matron(s).
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Our department also has a Chaplain, who as part of the department, volunteers his time to ride with
officers, attend to our members and respond to sagmen request to assist department personnel as
needed.

Budget

The department is the only department of the town, staffed twientiyhours per day, seven days per
week, three hundred sixtfive days per year.
The budget for th department is apprarately 8 million dollars per year.

Statistics

In 2019, the police department had a total of 24,890 complaint information(s) initiated for the Town of
Evans and Village of Angola, resulting in 1362 Police Reports being filed. Included in the
aforementioed statistics were 3,407 traffic stops and 364 arrests.

In 2020, the police department logged 23,746 complaint information(s) initiated for the Town of Evans
and Village of Angola, resulting in 124®lice reports being filed. Included were 2029 trafitops and

254 arrests. Some of the decline in numbers may be attributed to the &@\pi@hdemic.

Arrests for 20152018 were 523, 593, 467 and 391 respectively.

Special Units/Teams
Officers of the Evans Police Departmemeassigned to a variety gpecial Units.

U Marine Unit - Presently there are 12 officers assigned to the Marine Unit. The police boat is a 2015
23-foot Safe Boat and was purchdserough a NY State grant. The polidet Skiis a 2013
Kawasaki and was purchased through a federal grant.hbtmasCrupe is the unit Commander.
Most of the officers on the unit received special training through the NYS Paliks in Lake
George. Officer MichadKauzala is a Marine instructdfie assists the Park Police with instructing
this course and has been instrumental in getting most of our members enrolled in this specialized
training. This training is free to the towithe only expense to the town is gas, tolls, and the time the
officer is away. The Marine Unit's responsibility is to patrol Lake Erie, enforce navigational laws,
and to perform assistance and rescues whenever posHEit@alepartment participates in Operation
Stone Garden (OPSG), a federal initiative to safeguard ourran 6 s bor der s.

0 Accident Investigation Unit (AIU) - There are 4 officers assigned to the AlU. Lichael Masullo
is the AIU Commander. AlU is called out for serigaessonalnjury and fatal traffic accidents, and
can also be used in othewrestigationssuch as industrial accidents, as well as crime scenes. AlU
documents a scene electronically which then can be printed on paper. AIU works closely with the
detective bureau to determine the cause of an accident.

U UTV/Humvees- The department owns two (Blumvees, that were obtained as military surplus.
The vehiclesARE NOT oultfitted with weaponry or set up to respond to enforcement or tactical
situations.They were obtained for use in extreme weather or similar event§he department
also possesses a Utility Terrain Vehicle (UTV) for offad usesThere are 11 officers assigned to

5
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the UTV unit. The UTV is a 2020 Polaris and was just purchased using federal grant money. The
UTV is used for patrolling areas of the totrat are difficult to access, including the shoreline of
Lake Erie. It can also be used for rescues, recoveries, and any other type of waluttidtenefit

first responders.

0 Crisis Negotiation Unit - There are 3 officers assigned to the Crisis NetjotidJnit. This unit was
formerly known ashe Hostage Negotiatiddnit, but has since changed its roll to include
barricaded subjects and suicidal subjects. It is the negotiators job to bring a potentially dangerous
situation to a peaceful end. They awgrted to talk to subjects and attempt to convince them to not
make the situation worse, and to end an incident so that no one gets hurt (including the subject).

U Crisis Intervention Team (CIT) - There are 10 officers that are CIT trained. The @fficers are
trained through Crisis Services and usually deal with individuals before Crisis Services is notified.
We have a great working relationship with Crisis Services. Persons in need of help due to mental
illness, depression, suicid@ndenciesoften first speak to a Clirained officer That officer will
determine if they can handle the situation, or if Crisis Services should be notified at that time. Crisis
Services will evaluate all these cases at some point, but when the officer handles the immediate
situation, it frees up on- call Crisis Services workers to deal with more pressing situations in the
Western New York area. When Crisis Services follows up withradiyidual, they may contact the
Evans Police to accompany them if they believe therelraany potential risk to their safety. All
officers receive basic training in dealing with mental health issues in the police academy.

U Bike Patrol Unit- There arene(1) officersassigned to the bike unit. Bike patrol is used in
conjunction with foot pawbls to patrol areas and activities with groups of people where patrol cars
are not practical. It is a great community policing tool.

U School Resource Officer (SRO) One of our officers currently servestas SROand is assigned
primarily to the local lgh school. The position is funded through a collaborative effort between the
Town of Evans, the EvarBrant (Lake Shore) School District and the Seneca Nation.

Miscellaneous Services and Information

The department participates in a car seat installation program, which provides and installs car seats in
vehicles for children. Currently there are five (5) personnel certified to inspect and/or install child car
seats.

The department do@$OT operae a SWAT team. The departmé&®ES NOT own an Unmanned
Aerial Vehicle(droneNOR does it possess any facial recognition systems. The department is however,
trained and outfitted to be first response to an active shooter event.

Training

Officers receive certain amount of training hours each year in such categof@®asms ange) and
Article 35 (Use of Force). Other training such as CPR/AED, Naloxone Administration, Pursuit
I ntervention Device, Stop the Bloeeguiredand ECDOGSs



TOWN OF EVANS

Police Department | To Serve and To Protect ' ,_.-:i.‘rZ.Jz}: b
. g oW "‘v 4
NYS Police Reform & Improvement Pl

As mentionedreviously,ten(10) of our officers have received additional training in Crisis
Intervention (CIT), which specializes in dealing with persons in mental health crises.

Officers may sign up for additional trainingiagerested or asked by Chief of Police. Some of our
officers are instructors and instruct through the police academy on topics such as firearms and EVOC
(Emergency Vehicle Operator). A small group of officers are Field Training GfiggO), who are

trained to supervise new officers during their initial appointment with the department.

Officers assigned to the Detective Bureau attend training appropriate for their duties.

Body Worn Camera, In Vehicl€amera

The department hakree(3) Body Worn Camera (BWC) in service and plans on placing additional
units in service this year. The department vehicles do not havehitle camera systems.

New York State Reform Guidelines and their Application to theTown of EvansPolice
Department

1. What Functions Should the PolicdPerform?

This question was incorporated into our survey as question #17. A group of choices were provided
for the community to respond to thahichthey did NOT wish to see as a role of the police
departmenthange. The vast majority, approximately 70.9%, responded that all the included
choices should be a role of the department.

However, of note, approximately 22.1% indicated that they did not believe a mental health crisis
should be a role of the polickepartmenand we would need to evaluate this further as we continue
our pilot partnershipwith Crisis Services.

2. Employing Smart and Effective Policing Standards andStrategies

The Evans Police Department is a New York State accredited law enforageeant. In order to

earn this accreditation, the Evans Police Department met or exceeded 110 different standards acro:
3 major categories: Administration, Trainingnd Operations. Many of the officers within the Evans
Police Department have received<zilntervention Training (CIT), which is important to this
community as there are numerous group homes and residences for adults with physical and mental
health challenges. It is a gazlthe departmertb have all officers receive this training.

Our town is over 95% Caucasian, with the balance divided betweaeveNanericans, African
American, AsiarAmerican; Hispanicand persons identifying as medéicial. With small numbers
of interactions with members of minority communities, it is difficult,af mpossible to draw
conclusions as to racial disparities.

Having said that, the Evans Police Department is aware that many officers, like members of the
community at large, masuffer fromimplicit bias. It is a goal of the town to have training for the
officers of the Evans Police Department in this subject to avoid unequal treatment. All officers do
receive annual training with respect to recognizing and avoiding sexual harassmenonatigiti

7
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there is a chaplain with the Evans Police Department, and he regularly joins patrol officers on calls
to add an extra level of sensitivity for both residents and officers alike.

Community engagement with the residents of the town inclpiiggamdike an Evans Police
Officer assigned to the local high school as a School Resource Officer. Many of the officers live
within the townand villageand are a visible presence not only on a professional basis, but as
members of the community at large. Resits see the officers at events with their own families in
schoolswhile shopping and atecreational actities and religious gatherings. As of 2017, any-full
time officerhired must reside within the town for a minimum period of ten (10) years freim th
date of appointment. Officers hired transferring from another department must move into the
town within six (6)monthsif not already residing in town.

Thepolicedepartment participatesd spons@townwide community events, such Bational
Night Out,Movie Night in thePark and Trunk or Treathe police departmenhasorganized and
operated a Cit i whchlas hePeat toiedueate Auc rasilents yn the
responsibilities of our officers and the role they play in our community.

Additionalcommunitypolicing actions
U Daily house checks at request of residents
0 Town eventshost educational booth to educate community on our services
U Child Fingerprint eventdVieet and greet children and fingerprint in the event of
missing child.
Vehicle Unlocks
Participation inparades with Police Department Honor Guard
Funeral Escorts
Participating agency in Operation Safe Stopwvhich officers follow school buses on
bus routes for traffic compliance at the beginning of the school year
U Officer assigned to Boys and Girls Club Committee

ccococ

Police Benevolent Association
The full-time police officers, with exception of the Chief of Police, are members of a Police
Benevolent Association (PBA), a union, which also makes numerous donations to persons and
organizations inside anditside the township, each year. In 22I20, the PBA donated over
$41,000, including monies earmarked for the resurfacing of a basketball court in the Village of
Angola.

Programs they have participated in:

A Adopt a family: Adet multiple family(ies)in need during the holiday season

A Beards for Bucks: Donate yearlyf@amily(ies) in need, dealing with medical
emergencies.

T

Umpiresponsorship at Evans Youth Baseball

A Participate in multiple sporting events as fundraiserslifterent charities: i.e.
(hockey tournaments, soft ball tournaments, basketball game against the teachers
for RedRibbon week)
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3. Fostering Community Oriented Leadership, Culture& Accountability

The Town of Evans Police Department is lgdabPolice Chief who reports the Town Supervisor
and Town Board. As stated previouslyhe Evans Police Department has been accredited through
New York State since 1991. Their Accreditation is renewed every five years.

Thepolice department is requed to follow setluties andules with regards to their daily
obligations. Thesduties andules are updated regularly to meet the stringent guidelines for the
Accreditation standards. Within tideties andules are procedures dealing withe offorce
incidents. All incidents wherase offorce occurs will be entered in thelice report. In addition,
someuse offorce occurrences require reporting directly to New York State.

All allegations of misconduct are investigated byd¢heef of police or hisdesignee. These

allegations can be reported by any meariszens, other officerdgpwnboard members, oth@olice
agencies, etc. If allegations are substantiated, the Evans Town Supervisor wanrithotedand all
appropriate actions would be takemeTEvans Town Board ultimately makes the decision on the
outcome of any substantiated allegation. Reporting and sharing of information is done within the
scope of allowable parameters and may be privileged under the specific protection of all involved
partes.

In conclusionwe are a suggesting thatvaitten community outreach plan be developed by the
Evans Police Department that wiklpidentify events, activities and assignments that share the
culture and values of the community served bypibleee department. This should be an evolving

plan that is developed with stakeholders and citizens of the community and will help maintain and
build on the relationship with the Police Department.

4. Recruiting and Supporting ExcellentPersonnel

The Town of Evans Police Department hiring procesgdtce officers, dispatchers, andtherfull -
time personnel is set by the NYS Civil Service Standafthetown board sets the job description,
requirements, and minimum job qualifications. The @eilvice process is overseen by the Erie
County Civil Service Department who sets strict guidslfioe the Town of Evans hiring process.
This includes the testing phases, medical requirements, and lasthynipetitivecivil service list

of qualified candidates. Working with th@wn supervisor and theown board, the Evanpolice
departmenis always working to diversify its work force while working within the restrictions of
Civil Service. Thechief of police makes reommendations to thhewn board on hiring, but it is the
town boardthatultimately decides who is hired.

Diversity/ History of Evans Police Department

The Evans Police Department has had and continues to have a diverse work force. The Town of
Evans and thpolice department hold no bias tace,creed,gender orethnicity and remain

committed to hiring the best person for the job.
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Training and Continued Education

The Town of Evans Police Department remains committed to the continued education and training
of its personnel. The Town of Evans Polisen accedited agency anttherefore meets or exceeds

the NYS Accreditatiorstandardf 21 hoursof trainingthat each officemust receive yearly. These
hours are either obtained by the individual police department employee requesting to attend a
school, seminar or training in a police/dispatcher related area of interest or by yearly training
requirements as $dorth bydepartmenpolicy. Contractuallythe Town of Evans will pay the full

cost of all tuition, books, and other schéesfor all police officer (s) who are authorized by the

town to attend school or seminars related to police sciemaeses.

Support Officers Wellness and Wellbeing

The Town of Evans currently offers health insurance through Blue Cross and Blue Shield to its
employees. Built into these plans are health care options to assist employees wtiytieal and
mentalwellness and wellbeing. Furthermore, the Town of Evans Police Department posts
informational packets for the Western New York Law Enforcement Helpline which is a peer
support group specializing police officer crisis intervention.

As mentionegreviously, h 2017 the Town of Evans Police Department with the authority of the
town board took a proactive approach of initiating a Police Department Chaplain Program. When
requested, thehaplain will respond to traumatic scenes, death notificationsotedsituations

similar in nature. He offers immediate on scene assistance to persons involpeticend
departmenpersonnel.

Furthermore, thehaplain works hand in hand wigolice departmentommandstaff in organizing
critical incident debriefings when necessary. thaplain makesvery effortto get to knowall
employeesn thepdlice department and makes it knowe is always available to assist.

The Reform Plan to Improve Polce Service

The followingTown of Evans Police Department Improvement Plenbased on the careful

review of the Stakehol dersdé Meeting, gpolltee Publ i
department function, strategies, leadership, and recruitasesuiggested in tidYS Police Reform

and Reinvention Collaborative Resources and Guide for Public Officials and Citizens

Training and Continued Education:

Continue tameet or exceed thgearly trainingrequirementsRecommendation from committee and
community for further mental health and-escalation training. Continue proactive collaborative
partnership with Crisis Services and our CIT Officer progr@ffer all employees, along with our
police officers an opportunity to test themselves on intgbias.

Support Officers wellness and wellbeing:

Debriefings for any traumatic situatio® debriefing ensures that officers have an opportunity to
verbalize what they have witnessed.

10
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In the event of a severely traumatic incident, it may be helpful a n o f-beingte haveshe we |
rest of his/her shift as paid time off to process what has taken place.

Budgeting and Staffing Level#Appropriate time off:

When the police department is at full staff, if thesra significant amount of overtimena regular

basis, there should be an evaluation performed of the staffing levels in the department to ensure th:
an of f i c e risthetcompramgederesulting in added stress/anxiety Idoeeldhe officers

We suggest that titewn board ancthief of police as part of the annual budget revieantinue to
monitor the public safety budget to ensure appropriate funding. This will help to ensure adequate
and affordable training and staffing to meet both the needs of the community and the phgsical an
mental health and &gty of our officers. Itisalsariporat  f or t h e-benfthattbeyr s 6
take advantage of ampriately scheduled time off from their duties.

Family/Spouseservices:

I n the i nt er ebeing, itasfcrucaftiai eceey mttermpt lve enbde to ensure that their
family structure is securelhis can be achieved by providing assistdoc@dequate resources for
the entire family to make use of.

Such resources shld consist of, but not be limited tdamily counseling servicemarriage
counseling servicesddiction counseling serviceauma counseling servicesc.

An Empl oyee Assistance Program ( Ebelg,aswioul d b
would reduce financial pressures involved with éiv®vementionedamily services.

On-going community engagement

U Community Engagement Committee establish a Community Engagement
Committee (it could be this committee) that will assist whimplementatiorof
action items from this plan and monitar-goingfeedback from the community.

0 Community Engagement Survey a tool that the Community Engagement
Committee could use on a yearly basis to encourage, monitor or measure results from
actionsor changes made as a reshis plan

U Community Engagement Form develop this form to encourage feedback from the
community This will be used for all departments not justpbbce department. We
want both positive and negative feedback. We beliegeopleare encouraget
provide feedbackt shouldbe recognizefor any department t hat 6 s how we |
as a town.

This formshouldbe available opolice, town andvillage websites.

All forms submitted should be forwarded to tben board anccommunity
engagementommittee and department he#dppropriate. Th€ommunity
Engagement Committemndtown boardwill track all comments received (including
complaints about tickets) to evaluate for patterns, need of training, and corrective
action (if any) to achieve bettaccountabilitythroughout Town government.

11
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0 Community Outreach Plan: develop a community outreach plguat will help identify
events, activities and assignments that share the culture and values of the communityserved
the Police Department. This should be an evolving plan that is developed with stakeholders and
citizens of the community and will help maintain and build on the relationship with the Police
Department.

U Town board,chief of police,andvillage boardwill continueto welcome engagement by
residents and concerned citizens to address any perceived issues in a timely manner.

Recruiting a diverse workforce: Continue to follow NYS protocol with regards to the Civil
Servicehiring process. Continue to look for opportunities to diversify our workforce.

Accreditation Standards. We suggest that the town remains an accredited agency because of the
higher standards that are required and commend our police department feffdhisiof meeting or
exceeding such standards.

12
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SUPPORTING DOCUMENTATION

Public Comment and Survey Results

Q1: Select all that apply to your relationship with the Town of Evans:

409 responses

Homeowner (full-time) —326 (79.7%)

Homeowner (part-time)

10 (2.4%)

Renter 37 (9%)
Business owner 22 (5.4%)
Employee 30 (7.3%)
| live or work in North Evans. jill—14 (3.4%)

| live or work in Derby. 113 (27.6%)

| live or work in Roat Acres

—9 (2.2%)
—14 (3.4%)

—66 (16.1%)
56 (13.7%)
30 (7.3%)

Bay.} 5 (0.5%)
Angola-on-the-Lake|—1 (0.2%)
—1(0.2%)
| Live in Evans Center}—1 (0.2%)
| am a town employee}—1 (0.2%)
Evans Center}—1 (0.2%)
1(0.2%)
retired|—1 (0.2%)
bennett rd}—1 (0.2%)
Work for school school 1(0.2%)
-~ 1(0.2%)

dlstncti1 (0.2%)

on north main stj—1 (0.2%)

Just outside the village|—1 (0.2%)
Angola on the Lake|—1 (0.2%)
1(0.2%)
| frequent the area}—1 (0.2%)
Town of Angola}—1 (0.2%)
—1(0.2%)
Spend time in Evans}—1 (0.2%)

0 100 200 300 400

| live or work in the Village of

Angola.
| live or work in Grand View
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